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Abstract. The author proposes to consider teacher’s self-organization as a determining condition for the efficien

of his / her work in an inclusive educational establishment through a system that stipulates a'clcarly‘ dCﬁnCd Purpose g
objectives. implementation of functions (ideological, healtheare, Ol‘gaanﬂl}OﬂﬂL balancing, diagnostic, predictive, actyg).
izing, sclf-improvement, motivational, preventive), necessary external gmd mtqma] con_dm_ons, adherence to th; Principeg
a phased process (motivational, diagnostic, purposc-sctting, programming, activity, reflexive), components, criteria for the
sclf-organization success, applicati611 of a number of technologics that are 1n1.91‘1‘c1§110(_l and mt’crdcpm_]dcnt and contribye to
the identification, development, updating, implementation and presentation of an md‘wndual. I'he article also SUZECSts defi.
nition of the concept «self-organization of a personality», a retrospective analysis of some tcc hnologies is carried oy, The
tasks of self-organization include: determining life priorities; stimulating the per SO{”?’“‘Y to sclf-knowledge, Self—eXpresgion
and self-development; regulation and balancing of various spheres of personal actvity; CXP(J(J—}.CY?T-,management of persong]
and external resources; promoting cfficient use of time; formation of a positive image and credibility, competitiveness; pre-
vention of emotional and professional burnout syndrome; definition and achievement of vital goals; formation of ideologicy|
positions: development of self-reflection: preservation of psycho-physical health; development of emotional intelligence:
formation of psychological rcadiness for change; stimulation of creative sclf-cxpression of a person, his / her independence;
disclosure of the potential and realization of the personality traits; satisfying his / her needs.

) Keywords: system of self-organization, life-management, time-management, team-management, stress-management,
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AHHOTaUMs. ABTOD MpearaeT pacCMaTpHBaTh CAMOOPTaHH3ALMIO YYHTENA KaK OTpPEAeNstolmee yClnoBUe dextis-
HOCTH €ro paGoThl B MHK/IIO3HBHOM 0Gpa3soBaTENbHOM YYPEXKACHHU. B cTaThe camooprann3aLis JJMYHOCTH NPEACTABIEH
Yepe3 CHCTEMy, KOTOpas MPEyCMaTpHBAcT: ONPEICICHHbIC LEb H 3a/auH, PEATH3aLMI0 KOHKPETHbIX (yHKLu, Heob-
XOOMMble BHEUIHHE U BHYTPCHHUE YCIOBHA, COOIIOACHHE NPHHIMIIOB, NO3TANHBLA MPOLECC, KOMIIOHEHTEI, COOTBETCTBHE
KPUTEPUAM YCIleXa CAMOOPTaHU3allMU, IPUMEHEHHME PA/la TEXHONOTHH, KOTOPbIE B3aMMOCBS3aHBI M B3aMMOOOYCTOBMEHE,
a TAKOKe CIIOCOOCTBYIOT CaAMOMACHTU(HKAIMY, CAMOPA3BUTHIO, CAMOAKTYANU3ALIMH, CAMOPEaIH3alMi i CAMOTPe3eHTal
ymanocTH. Taloke IpeIaraeTcs ONpe/Ie/IeH e NOHATHS «CaMOOPIaHM3aLMA JIMYHOCTI», IIPOBEIEH PETPOCIIEKTHBHbIA aHa-
JIM3 HEeKOTOPHIX TexHonorui. K mepsocTeneHHbIM 3a71a4aM CaMOOPTaHU3aLHH OTHECEHBI: OTIPE/e/CHNE KUIHEHHBIX MPH-
OPHTETOB; CTHMYJIUPOBAHHA NMIHOCTH K CAMOTIO3HAHHIO, CAMOBBIDEXKEHHIO 1 CAMOPA3BHTHIO; ONIPE/CIEHHA H AOCTIUREHNA
YH3HEHHO BKHBIX IleJIEH; PEryIMPOBaHKe U COANaHCHPOBaHUE PA3IHYHBIX cep HKUIHEES TELHOCTH JMIHOCTH; L1e1eC0-
0GpasHOe YIpaBeHUuEe TMYHOCTHBIMM M BHEWHHMH PECYPCaMH; COCOGCTBOBaHME 3 EKTHBHOMY UCTIONB3OBAHHIO BPE-
MeHH; GOPMUPOBaHNE TIOJIOKHUTETHHOTO UMHIDKA H aBTOPHTETA, KOHKYPEHTOCTIOCOGHOCTH; MpeI0TBPALIEHUE CHHIPOMA
SMOLIMOHATBEHOTO M TPOGECCHORATLHOTO BHITOPaHUA; (HOPMHMPOBAHHME MHPOBO33PEHUYECKOM O3NIIK; PA3BHTHE camoped-
JNeKCHH; COXPaHEHHs TICMXOQH3HIECKOrO 310POBhA; PA3BUTHE IMOUMOHAIBHOTO HHTEILTEKTa; (hOPMUPOBAHHE [ICHXOTOTH"
YeCKO# FOTOBHOCTH K H3MEHEHHAM; CTHMYJIHPOBAHHE TBOPYECKOTO CaAMOBBIPAXEHHUS ITEATOra, €ro CaMOCTOATENBHOCTH
PACKpHITHE TIOTEHIWANA H PEATH3ALNS 32/1aTKOB JIMYHOCTH; YIOBNETBOPEHHE ETO IOTPEBHOCTEH.

KioyeBble €10BA: CHCTEMa CaMOOPraHM3alNM, NTaH(-MEHEIKMEHT, TaliM-MeHeKMEHT, THM-MEHEeKMEHT, CTPece:
MEHE/KMEHT, HMIIPECHOH-MEHE/DKMEHT, CaMOMEHEDKMEHT, CaMO0GPa3oBaHue, CAMOBOCITHTAHME, PeCypC-MEHEIRMEHT-

Statement of the problem in general terms and its connec-
tion with important scientific and practical issues. Changes
taking place in the education system of Ukraine concern
utterly all spheres: from the philosophy of education to the

One of its components should be the ability to self-orgamiz¢
all spheres of teacher’s life. Consequently, scientific a0
practical connection of the problem of teacher self-organzd:

organization of the educative process. According to the cal-
endar of the reform of education and science in Ukraine in
2019 the next period of changes in the system of secondary
education began, which will last until 2022, The tasks of this
period include: provision of conditions for unimpeded ac-
cess for children with special educational needs to quality
education; creation of professional standards for teaching ac-
tivity in primary and secondary schools and the network of
institutions for the independent certification of teachers [1].
Active research and implementation of an inclusive form of
education in Ukraine encourages the search for innovative
technologies and techniques in the system of training of fu-
ture teachers. Polyfunctionality, multidimensionality, insta-
bility of the work of a teacher of general education establish-
ment in modern conditions of an inclusive form of education
determines the content of his / her professional competence,

tion obviously requires scientific substantiation and pracncal

mmplementation, '
Analvsis of recent researches and publications, whw{l
considered aspects of this issue and on which the au! wr.s-
opinion is grounded; allocation of previously unsettled pﬂ’_”
of the general issue. We could not find scicntific studies ™
wglch the problem of self-organization of a teacher 18 COI:;
i?a Ve;egeets a System. Instead, particular issues of its ele.melrl :
mve en §tUn11ed at high level: self-management [2: udy
%, respunanagoment [6; 7], self-cducation [8]. e
alit’y [i(c;-urﬁc s of the educational environment aic. r:;;)’ o
thay L10: 11 12]. In the process of studying the NIt

o Smergence of various self-organization technologic
l&ll&;d on works: = hed
s . ablishe

ept of «self-organization 0! ¢
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e are convinced that it should be present ;(4)
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system that combines a number of technalmer— _
\gc sec the need to additionally idcnttcitc“;/] gﬁ?g'ﬁ In addition,
technologies as self-study, self-cducation '1::11 = urcs puch
agement 1n the context of the work of 5 [c‘1 ] .rc'so}l}cc man-
educational establishment. acher of inclusive

Definition of objectives of the article.
study is to substantlatc sqlf—organization of a teacher of in-
clustve educational cstablishment as a system. From the
pose the following tasks derive: to determine the ba ']Ltpulr-
nologies of self-organization of a personality, to cllslc A
content ?f such elements 9['Sg| f-organization as: purposc and
objectives, conditions, principles, functions, stages compo-
nents, sUCcess criteria. ’

Prese;ntqtzon of fhc- ma‘ir.r research material with firll
substantiation of the scientific results obtained. A relevant
subject of researches on human studies is the personality’s
ability to organize his / her own living, to influence his / her
own developraent, to manage and correct his / her actions in
all social processes in which he/she is involved. Up to now
a search for a singie term that clearly identifies this process,
continues. In dnilcycnt sources with essentially identical in-
terpretations. we find the following concepts: «self-organi-
zation of a personality», «self-management of a personali-
ty», «self-management», «self-controly, «self-government»
[2: 6; 13; 14]. It should be noted that in this article we out-
line by the system of self-organization all described tech-
nologies, which are related to self-identification, self-devel-
opment, self-actualization, self-realization, self-presentation
of a personality that play a decisive role in the professional
activity of the teacher. in particular, in terms of inclusive-
ness. And by technology we mean a set of operations, meth-
ods, a certain sequence of actions that ensure the realization
of functions and achievement of a determined goal. At the
same time, all technologies reflecting the processes of self,
according to A. Derkach, are those «coming from the inner,
something self-causing, which is internally induced and reg-
ulated» by a personality, therefore, is closely connected with
the component of self- [15, c. 8], as well as caused by exter-
nal variables.

Usually, the concept «system» is interpreted as some-
thing integral, created from separate parts and elements for
purposeful activity. Because of this fact, we suggest to inter-
pret the concept of «self-organization of a personality» as a
system of purposeful activity of a personality in order to har-
monize all spheres of his / her life, efficient use of personal
resources, self-expression, self-affirmation, self-realization
and self-improvement in accordance with the conditions,
potential and personality needs, achievement of success and
quality of life. We assume that this system will function only
in the presence of a number of i_nterrelatejd elements: pur-
pose, objectives, tasks, technologies, conditions, principles,
functions, stages of implementation, criteria of success. We
propose to analyze these elements in this study.

In the process of self-organization, the purpose serves as
the final state, the result that the person sqeks to achieve and
is global in its essence. Efficient professional activity, pro-
fessional growth, positive authority, inclusive competencies
may be considered as the main result of a teacher of inclu-
sive education. Objectives are components of purpose that
are specific, measurable, aclnev_able, realistic and tlIne-Oll'(l-
ented. They are the ways to achieve the purpose. And tasl S
are problem situations, the solution of which cnsure]s1 the
achievement of a purpose, and is 1ts means. The teacher’s

understanding of the classification of self-organization ob-

jectives contributes to their objective definition a{xdffgllythir
achievement. Nowadays the issue of objectives Is suthicient=
ly studied and described particularly in the structure of man-
agement. Thus, B. Litwak considers trajectory, ?oxnt, sthz}:
tegic, tactical and operational, as well as long-tun(l5 nr:tel i-
um-term and short-term objectives [3. p. 193-207]. On fcu
basis we propose the adapted classification c?f.objgctnt\l/es d(c)r
the self-organization of a teacher: 1) acconclllrigiyo t]ign e
gree of detail: trajectory (determine the general direc

The purpose of the

arify the

the peculiar results of self-organization of a personality, de-
termine .thc use of the necessary technology); 2) according
to the time definition: long-term (objectives that involve
their implementation over a long period of time, more than
five years), medium-term (implementation of goals from
one to five years), short-term (implementation up to a year);
3) according to importance: priority (the most relevant for a
personality in self-organization of his / her own activities),
auxiliary (help to achicve priority objectives), secondary (are
desirable to achieve, but not obligatory).

The tasks of self-organization should also include: defini-
tion of life priorities; stimulating a personality to self-knowl-
edge, self-expression and self-development; regulation and
balancing of different spheres of vital activity of a person,
cxpedicnt management of personal and external resources;
promotion of efficient use of time; formation of a positive
image and authority, competitiveness; prevention of the
syndrome of emotional and professional burnout; definition
and achievement of vital goals; formation of ideological po-
sitions; development of self-reflection; preservation of psy-
cho-physical health; development of emotional intelligence;
formation of psychological readiness for change; stimulation
of creative self-expression of the personality, its indepen-
dence; disclosure of potential and implementation of person-
ality traits; satisfying his / her needs.

In the context of self-organization of a personality, we
may find a number of technologies in modern researches.
Often they are associated with the concept of «management»,
which first appeared in the economic sphere in the XX cen-
tury, and still has no unified approach to its interpretation.
Most often, scientists refer to the fundamental Oxford dictio-
nary, in which management is presented as a means, way of
communicating with people; power and art of management;
special skill and administrative skills; governing body and
administrative skills [16]. So, self-organizational technolo-
gies in our study include: life-management — management
of their life own in general; time-management — the most
appropriate time distribution; stress-management — self-or-
ganization in stressful situations; team-management — ability
of a personality to work in a team, organize his / her work in
it, effectively interact with others; impression-management;
impression — ability to make a positive impression on the en-
vironment in order to achieve the purpose, to form a positive
image; self-management — organization and management of
their own activities, which allows an individual to achieve
their goals in professional activities. Until now, in scientific
developments self-management is associated with both the
management of all life activities and professional activities.
In this article, we distinguish these two technologies: the first
one covers all spheres of person’s life (life-management),
and the second — professional activities. We consider it ex-
pedient to add to the technologies of self-organization those
that are directly related to the development and self-reali-
zation of a personality, which underlie its self-organization,
such as self-study, self-education and resource-management.
We consider it necessary to substantiate some of them.

The humanist orientation of the modern educational par-
adigm determines self-education of the person as the most
promising kind of educational activity [9, p. 209]. Self-
education is represented as self-directed cognitive activity
of an individual, aimed at achieving certain personally sig-
nificant educational objectives [17, p. 798]. Among them —
formation of the competencies necessary for his / her self-re-
alization, including the professional one. The process of
self-education cannot occur without the use of mechanisms
of self-organization. We propose to interpret self-education-
al management as an individual’s ability to manage his / her
own self-study activities throughout his / her life. In the con-
text of introducing an inclusive form of education, the com-
petence structure of the teacher of an inclusive educational
environment has been significantly expanded. Accordingly,
self-education is the key to its competitive ability to provide
educational services and professional growth.

In the process of self-organization, a personality often

change in the process of self-organization), poin; (determine
Basikancko nayuHo 0603pcHHE. 2019. T. 3. Ne 2(4)
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encounters not only the need (o raise the level ol education,
but also to improve personal qualitics, develop positive [ea-
tures and cradicatc negative ones, identify and implement
the skills and potential, change moral values, and worldview
[8, p. 9-11]. In such circumstances, sclf-cducation is applicd,
which can act as a scparate technology at a certain stage ol
sclf-organization, as well as an additional one, in order to
implement another technology.

Most often, resources arc considered as a stock of some-
thing that can be used if necessary or as a means, opportu-
nities that can be used in case they are needed. O. Shtepa
suggests to understand resource-management as the scli-or-
ganization of personal values, whose purposc is the person’s
ability to identify competence in sell-development |18,

. 225]. We consider this approach to be somewhat simplis-
tic, because human resources arc a complex ol internal (per-
sonal) and external (social and matcrial) resources, which
are closcly interrelated and alfect the quality of cach other.
To our mind, except value attitudes, internal resources also
include all other spheres of the personality, which determine
its decisions, affect the style of behavior and activity, deter-
mine achievements: orientation, experience, emotional-voli-
tional, need-motivational, cognitive, biopsychical spheres as
well as the competencies and traits that a person posscsscs.

External resources usually include material values, so-
cial statuses (roles) and social relationships that provide sup-
port for society, help person from outside [19, p. 126]. Our
previous studies show that in the context of the function-
ing of the inclusive form of education in general education
establishment to external resources belong: value-forming
resources (corporate culture of the school, types of family
education, social mentality, spiritual and moral values of so-
ciety, prestige of the pedagogical profession, state ideology,
level of development of society); human resources (peda-
gogical staff, structural divisions of education, narrow-pro-
file specialists, public institutions, inclusive-resource cen-
ters, resource centers of inclusive education); electronic
resources (methodical tools, representative resources, open
educational resources, educational platforms for teachers);
physical resources (subject-spatial content, technical re-
sources, means of the educative process, correctional and
developmental work, movement, maintenance, the content
component of education, subject-spatial organization and ar-
rangement of construction school plots, barrier-free environ-
ment of the settlement, technical resources, individual com-
pensatory means) [10; 11]. The complex of thesc resources
provides individuals with not only the ability to survive, a
sense of security, physical comfort, but also an opportunity
to be involved 1n society, to receive the appropriate status
and respect, to be realized and to develop. In 1989 in the
context of stress-resistance research. the American psychol-
ogist, Stevan Hobfoll proposed a theory of conservation of
resources [12]. Its main idea is not only to preserve personal
resources in order to counter the negative effects of stress,
but also to search the new ones.

Thus, the basis of the resource-management of the teach-
er of an inclusive educational establishment is its resource
competence — the ability to identify, preserve, produce,
attract and apply the resources necessary for the effective
functioning of an inclusive educational environment. At the
same time, «to identify» involves the ability to diagnose the
level and scope of the involved and potential resources, both
internal and external; «to preserve» — to economically use
and rationally spend own resources, avoid their final exhaus-
tion, their constant restoration; «to produce» — the ability
to produce resources independently and jointly with a team
of specialists (development of demonstrative or illustrative
means; compiling a new curriculum, manual, student port-
folio, use of innovative forms and methods in the editing
process, €tc.); «to attract» — to find the necessary resources
and means of their use; «to apply» —to be able to use various
resources, combine them, derive from them necessary useful
properties.

Scientific_sources provide different approaches to the
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definition of the content ol the coneepl ol wyeff o~
ment», Sometines 1t simultancously Positioned g,
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ence of self-management and scll-orpamization of 4 l"‘m‘l

) . . )
as sell-improvement within the framework of PCFSong| (I:l,
velopment and mastering, the methods of busingyy ity
\

(in particular, prp&iccl and moncy _131:||1:‘|;,',¢;1m:n|), iy,

a person’s own I|Ig‘ :m(l «ability ol ,"‘l)uvsfm (1 Particyly, i
manager) Lo organtze his /ﬂ her (’)Wl‘l .u,n‘vmcx,l .';(: 510 Clogy),
plan his / her work and free ’In'nw.z I/_- )y p. 269, Howeye,
most scholars consider scll-management only fropy i, Poing
of view ol pml‘cssinnul activity [ 21, p. 187 189]. Ay oy
often it is interpreted as n»lcc]mt)lr)}',y Iln'(‘uu!,‘h which g Dt:r;;(,;,
organizes and manages his [ her own activitics, which allgy

him/her to achicve goals in profcssional activities, we Um‘j
sider this uppm:lcll morce (;erccl.

In the structure of self=-management M. Azhayhy addj.-
tionally outlined llu:' followiny, fhrgtclmn:s M':,”"’,””"f"/rwm
of personal constraints — diagnosis and application of .
fective methods to overcorne various psychological barricrg
in the process of achieving the goal; carcer managemeny
carcer planning and developments communication mangy,.
ment provides identification and climination of obstacles i
communication, attraction of ctfcctive resources of commy.
nication processes; conflict managcment purposcful, dye
to objective laws, the influence on its dynamics in interests
of the development or destruction of the social system
which this conflict relates [5]. Among the tasks of profes-
sional self-management of a tcacher of inclusive cducational
establishment arc: optimization of labor activity; avoiding
conflict situations at work; planning carcer success; organi-
zation of the professional self-improvement process; preven-
tion of professional stress, emotional burnout, professional
deformation; obtaining positive professional experience;
developing the ability to interact with diverse professionals.

We believe that the described technologies are distin-
guished based on the defining purpose they perform. It is
incorrect to state their separate application. After all, they all
result from each other, complement each other and interact.
The balance in professional and personal life should be deci-
sive in the self-organization of a personality [22].

Retrospective analysis allowed to identify the founders of
some of the technologies described above. Conditions of their
emergence considerably expand the understanding of their
essence. Thus, the American sociologist Erving Goffman,
author of «The Presentation of Self in Everyday Lifer
(1959), is 0ftpn called the ideologist of impression-manage-
ment [23]. Time management has become popular since the
late 1980s and John Adair founder, a British professor, doc-
tor of philosophy, a world-renowned expert in leadership,
author of over forty works, is considered its founder. Among
his manuals are: «Effective Time Management», which was
firstly issued in 1988 and «Time Management and Personal
Development» [7; 24]. Since the early 2000s, investigations
devoted to successful lcadership and time management be-
gan to include publications on the importance of self-r{la_n‘
agement of one’s lives. It is believed that the concept of life
management was firstly heard of during Russian conference
on time management in 2003 and is agign of its evolutton:
from narrow technological time planning approaches 10
deeper issues regarding the search for life priorities. goal
S‘;tmg zlmd goal achievement [25, p. 40]. The technology ©
personal restr Iction management was firstly described in the
ig;‘::a:;ﬂ‘:n?‘awékz Woodcock and Dave Francis — Eollgi]gj
tions hat b cvelopment consultants for organiz ;
vorks & 8a\‘/e worked in tandem for thirty ycars. In lh‘:lf
Devcioicﬂnegg; «<;1%]“]]cr l{]nblocked DIouEF Jgtiuiies fordigle‘
management of crl‘c r]lloCkC'd ¥ anagem; they mt'mn 0
manager [26: 27]p Sonal restrictions from the positio
o scenin upecs o o U1 concept of s Emanggeme
J. Zeivert, who v\icwald L‘ltefd forthie German specnal_lslal time
management (28] Tl:-\ ll.{rpxn the position of ra}non‘ycmcn
itselfis the cvolut.ion ;?c e yopintion that the man3s

———= 010N of tim¢ management, Y\

, — 1)
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ganization of a tcacher of

general secondary educational establishment with an inclu-

sive form of education include: interng sd t0 Derson:
development) and external (conditiong lcféﬁigg?nl?l pu(s{onal
tional space). The internal ones include: objective 1CC Hea-

1 i Hen cludce: cacher’s
self-esteem; level of his / her motivation ¢motional i i

i : e , intelli-
genee and stress resistance; positive style of thinking: life
and professional experience; communicative posqi[i?li(i
and communicative behavior; formation of strafcéic thinﬁS
ing: possession of methods of sclf-knowledge and sclf—con:
trol; ability to constructively solve intrapersonal conflicts:
empathic ability; ability to predict the future, ete. To external
_condmons belong: I_avvorable_ socio-pgychological climate
in gchool,_qn clusive constituent of its culture; support
of innovative activity of teachers: sufficient informational,
material apd technical and educational and methodological
support 91 the c.dpcauonal process; flexibility of solving or-
ganizational, social, psychological-pedagogical tasks, con-
flicts, contradictions; presence ofa multidisciplinary tc:am of
inclusive education support; optimal distribution of the func-
tional responsibilitics of all employees and other subjects of
the school; attraction of external resources, etc.

~ Principles that determine the cfficiency of self-organiza-

tion of a personality: developed life strategy; clearly stated
purpose and objectives; substantiated tasks: taking into ac-
count real possibilities and resources of a personality, en-
vironment; validity of the prioritics and needs at this stage
of the person’s life; harmonization of all his / her spheres
of life: goals for positive result; regularity and fiexibility of
programs and directions of self-organization: orientation of a
person to self-improvement; his / her discipline and respon-
sibility.

We have identified the defining functions that are car-
ried out in the process of self-organization of an individual:
ideological (formation of individual’s views, ideas, beliefs
in relation to the surrounding world, environment, his / her
place and role in society, profession); healthcare (provid-
ing conditions for health preservation and strengthening);
organizational (management, implementation of the neces-
sary measures and actions); balancing (balancing of all life
spheres of the person; Aarmonization of relations in the «hu-
man-society-state» system); diagnostic (obtaining objective
information on properties of a person, his / her competence,
direction, etc., definition of contradictions between external
and internal factors (capabilities and needs of an individual));
predictive (prediction of self-organization results, possible
obstacles, identification of trends in the further development
of self-organization activities); actualizing (definition of
relevant tasks and directions of self—orggmzatlon); self-im-
provement (ensuring constant self-education and self-educa-
tion); motivational (stimulation of personality to purposeful
and systematic management of his / her own vital activity);
preventive (prevention of possible personality deformations,
including professional, prevention of destructive influences
of social processes). ) )

We distinguish the following generalized stages of
self-organization, which are also characteristic of any partic-
ular technology described above: .

1) motivational: personality’s awareness of the necessi-

ty to self-manage his / her own vital activity; formation of

internal motivating motives for qualitative changes and life -

trajectory projection;
2) diagnostic: receiving data and analyses of all a§pde.cfts
of a personality; diagnostics of the surrounding ]rpa{lly,la ﬁ;;
nition of actual contradictions between personality’s ¢
and external circumstances; , . g
3) goal-setting: forecasting of intermediate _Z:mi ﬁﬁilo{g-
sults of self-organization; identification of priority tec
ies for achieving purpose; o '
g 4 ,,mgmmn%igg:rpmaki“g a sclf—rcgllzatLOn prlog'r‘a.m,
definition of priority technologies, eﬁlabFISI"tT?en(: Oéggzlrlcle’:
terconnection; determination by indicating Ume, ’

AT : c1f-c I; .
means, methods of self-contro of the planncd activi-

ty; self-management and self-regulation of actions in accor-
dance with changes or situations; attraction of necessary re-
sources and their restoration; balancing of all spheres of life;

6) reflexive: self-assessment of the results obtained, their
correlation with the expended effort and resources; defini-
tion of the following objectives of self-organization.

Thus, in the structure of teacher’s readiness to carry out
sclf-organization, we allocate the following components:
motivational-value (system of motivational and value sys-
tems, adequate to goals and outstanding tasks); cognitive-in-

Jormational (a set of knowledge and concepts necessary for

the successful self-organization; informational and cultural
erudition); operational (a set of skills that ensure the suc-
cess of the management of self-organization process); indi-
vidual (system of individual characteristics that determine
the sclf-organization efficiency); reflexive (personality’s
awareness and perception of his / her own qualities, values,
possibilities and limitations; forecasting the self-organiza-
tion consequences); resourceful (complex of internal (psy-
chophysical potential of the person, his / her experience)
and external (content, subject, technical component of the
environment, system of socio-economic, political, cultural
relations) opportunities.

Criteria of the success of self-organization of a teacher of
an inclusive educational establishment include: quality of his
life, career growth and professional authority, life and pro-
fessional competence, self-realization in different spheres of
life, social status, resourcefulness, level of satisfaction with
his / her own life.

Conclusions of the research and perspectives of further
investigations in this direction. Thus, self-organization of
a personality in a broad sense allows us to determine and
implement the personal trajectory of life, and in the narrow
one, it helps to resolve internal and external contradictions
of a personality. We have presented self-organization of an
individual as an integral system in the context of its defining
elements: purpose, objectives, functions, principles, condi-
tions, stages, components, criteria of success and a number
of technologies. The latter included: life management, time
management, stress management, impression management,
self-management, personal constraint management, career
management, resource management, conflict and communi-
cation management, self-education, self-study. Despite the
fact that all these technologies are interdependent, they are
still considered separately and in the preparation of the fu-
ture teacher are not given a proper place. Instead, we propose
to combine them into the system of self-organization and in-
clude as an indicator of professional competence of a teach-
er. This will not only form the ability to manage his / her
life, rationally allocate time and different types of work, be
an effective specialist, but also to work productively in a
team, spend and update resources optimally, build a life tra-
jectory, build on professional deformations, be flexible and
creative. The process of inclusive education implementation
in Ukraine is extremely difficult. Teachers face significant
challenges, through which the education system loses skilled
workers. Actually, in popularizing the self-organization of
teachers we see the possibility of partial elimination of this
problem, as well as their professional growtl.
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